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naukar aur main Reference

naukar aur main

naukar aur main?this phrase encapsulates a complex dynamic that has existed across cultures and
eras. It symbolizes the relationship between a servant and a master, a subordinate and a superior,
an individual who serves and one who commands. At first glance, it appears to be a simple
hierarchical structure, but delve deeper, and you find layers of psychological, social, and moral
nuances. This relationship is not merely about authority and obedience; it reflects societal values,
personal identity, power dynamics, and sometimes even rebellion.

In this article, we explore the multifaceted nature of the relationship between naukar (servant) and
main (master). We examine its historical roots, societal implications, psychological dimensions, and
contemporary relevance. By understanding this relationship in depth, we can better appreciate the
underlying human experiences, conflicts, and societal structures it reveals.

Historical Perspective of naukar aur main

Origins and Evolution

The concept of naukar and main has existed since ancient times, dating back to feudal societies,
colonial administrations, and even modern institutions. Historically, naukars served aristocrats,
kings, landlords, and colonial rulers, performing various duties from household chores to
administrative tasks.

Key historical points include:

- Feudal Societies: In medieval Europe and Asia, the lord-serf or master-servant relationship was
central to social organization.

- Colonial Era: Under colonial rule, naukars often worked for British officials or landowners,
sometimes facing exploitation but also gaining certain privileges.

- Post-Independence Societies: In modern India and other countries, the relationship has
transformed but still persists in various forms, especially in rural areas and traditional households.

Societal Structures and Class

The naukar-main relationship often mirrors broader societal hierarchies. Class distinctions,
economic status, and social norms influence how this relationship manifests.
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- Upper-Class Masters: Wealthy landlords, bureaucrats, or business owners who employ
servants.

- Servants' Role: From household workers to personal assistants, the role of the naukar varies
based on socio-economic context.

Changing Dynamics

Over time, the nature of this relationship has evolved:

- From rigid, hierarchical obedience to more egalitarian and contractual relationships.
- Increased awareness and advocacy for workers? rights have challenged traditional exploitation.
- Modern employment laws and social reforms aim to protect naukars, but remnants of the old

dynamic remain.

Societal Implications of naukar aur main

Power Dynamics and Authority

At the core of the naukar-main relationship lies a fundamental imbalance of power:

- The master holds authority over the naukar.
- The naukar is expected to obey and serve, often without question.
- This imbalance can lead to abuse of power, exploitation, or neglect.

Social Norms and Cultural Attitudes

Different cultures have varying attitudes toward this relationship:

- In some societies, it is accepted as a norm and part of social fabric.
- In others, it is viewed critically, emphasizing dignity and equality.

Impact on Society

The relationship influences societal values:

- Reinforces social hierarchies and class distinctions.
- Affects social mobility and aspirations.
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- Can perpetuate cycles of poverty and subservience.

Ethical and Moral Considerations

The moral debate revolves around:

- The dignity and rights of naukars.
- The responsibilities of masters towards their servants.
- The balance between tradition and modern human rights principles.

Psychological Dimensions

Identity and Self-Perception

For naukars, their role can impact their self-esteem and identity:

- Some see service as a respectable livelihood.
- Others may feel subjugated or degraded, leading to feelings of inferiority.

Loyalty and Dependence

The relationship can foster:

- Loyalty: Some naukars develop a deep sense of attachment and loyalty to their masters.
- Dependence: Over time, naukars may become dependent on their employment for survival.

Power and Control

For masters, maintaining authority can:

- Provide a sense of control and status.
- Lead to authoritarian behavior or paternalism.

Psychological Impact

Both parties may experience:
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- Stress, frustration, or resentment.
- A sense of obligation or guilt.
- Emotional attachment or detachment.

Contemporary Relevance and Challenges

Modern Employment Practices

In today?s world, the naukar-main relationship is evolving:

- Formal employment contracts are replacing informal arrangements.
- Legal frameworks, like minimum wages and labor rights, aim to protect naukars.
- Technology and globalization are changing job roles and expectations.

Challenges Faced by naukars

Despite progress, many naukars face issues such as:

- Low wages and long working hours.
- Lack of social security and medical benefits.
- Abuse, harassment, and lack of legal recourse.

Changing Attitudes and Movements

Recent social movements aim to:

- Recognize the dignity of all workers.
- Promote fair wages and working conditions.
- Challenge traditional hierarchies rooted in caste, class, or ethnicity.

Role of Society and Government

To address ongoing issues, society and policymakers should:

- Enforce labor laws effectively.
- Promote awareness about workers? rights.
- Encourage respectful and humane treatment of all employees.
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Humanizing the Relationship: Toward Equality and Respect

Recognizing Humanity in All Roles

The essence of a healthy relationship, whether personal or professional, lies in mutual respect.
Recognizing the humanity of naukars can transform the relationship from one of mere duty to one of
dignity.

Building Empathy and Understanding

Master and servant relationships can benefit from:

- Empathy and compassion.
- Open communication.
- Respect for individual rights.

Moving Beyond Hierarchies

In an ideal society:

- Hierarchies should be based on merit, not birth or status.
- Employment should be free from exploitation.
- Every individual should be treated with dignity, regardless of their role.

Conclusion

The relationship between naukar and main, while rooted in historical and societal frameworks, is
fundamentally a reflection of broader human values?respect, dignity, power, and compassion. While
traditional roles have often perpetuated inequality and exploitation, modern awareness and legal
protections aim to foster a more equitable and humane environment. Recognizing the complex
layers within this relationship helps us understand societal structures and inspires us to build a world
where every individual is valued and respected, regardless of their position.

By examining this relationship through historical, societal, psychological, and contemporary lenses,
we see that at its core, it is not merely about service and authority but about human connections,
moral responsibilities, and the pursuit of dignity for all. Moving forward, society must strive to bridge
the gap between tradition and progress, ensuring that respect and fairness become the guiding
principles in every relationship of service and authority.
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Naukar Aur Main: An In-Depth Exploration of Power Dynamics, Personal Relationships, and Societal
Reflections

Introduction

The phrase "Naukar Aur Main"?meaning "Servant and Master"?embodies a complex and layered
relationship that transcends mere social hierarchy. It is a theme woven into the fabric of Indian
society, literature, and cultural discourse. This dynamic is not only about employment or service but
also encapsulates broader themes of power, dependence, identity, respect, and human dignity.

In this comprehensive review, we will analyze "Naukar Aur Main" from multiple angles?historical,
social, psychological, and literary?highlighting why this relationship remains relevant today. Drawing
parallels with contemporary contexts, we will explore how this age-old dichotomy continues to
influence personal relationships, workplace culture, and societal norms.

Historical Context of the "Naukar Aur Main" Relationship

Origins and Evolution

Historically, the concept of naukar (servant) and main (master) has deep roots in Indian society,
dating back to the times of princely states, feudal systems, and colonial rule. Servants often
belonged to a hierarchical system where their roles extended beyond mere chores?they were
custodians of household secrets, cultural custodians, and sometimes confidantes.

During the Mughal era and subsequent colonial period, the servant-master relationship was
formalized through social customs, legal codes, and economic arrangements. Servants were often
bound by traditional obligations, with social mobility limited, reinforcing the rigid power dynamics.

Colonial Impact

The British colonial rule further entrenched this relationship, especially through the introduction of
bureaucratic and administrative systems. Many servants worked within the households of British
officials, embodying a complex mix of loyalty, subservience, and sometimes subtle resistance.

Post-Independence Shifts

Post-1947, India embarked on a path of social reform and modernization. While formal abolition of
servitude was achieved, the underlying social hierarchies persisted in various forms?domestic help,
manual labor, and rural labor systems still reflect remnants of this relationship.

Societal and Cultural Dimensions
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Social Hierarchies and Class

The "Naukar Aur Main" relationship is often a reflection of broader class divisions. It symbolizes the
societal stratification where economic status, education, and social capital determine one's position
as either "main" (master) or "naukar" (servant).

Key aspects:

- Class-based subservience: Traditionally, the upper classes employed domestic help from lower
socio-economic backgrounds.

- Caste and community influences: Caste identities often dictated employment patterns,
especially in rural areas.

- Urban vs. rural dynamics: Urban households increasingly rely on paid domestic workers, while
rural communities maintain traditional labor relationships.

Cultural Representations

Literature, cinema, and folklore have often depicted this relationship?sometimes romanticized,
sometimes critically examined. Classic works like Premchand's stories, Bollywood films, and folk
tales portray the nuanced power dynamics, highlighting themes of loyalty, exploitation, and human
dignity.

Psychological and Personal Dynamics

Power and Dependency

The relationship between naukar and main is inherently asymmetric, with power concentrated in the
hands of the main. This imbalance can lead to various psychological effects:

- For the naukar: Feelings of subservience, loss of agency, or sometimes resentment.
- For the main: A sense of authority, but also potential guilt or moral dilemmas.

Human Dignity and Respect

A critical aspect revolves around the dignity accorded to the naukar. Respectful treatment fosters
better relationships, while exploitation breeds conflict and resentment.

Emotional Bonds and Loyalties
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Despite hierarchical differences, emotional bonds often develop?servants may become confidantes,
and masters may develop paternal affection, complicating the straightforward master-servant
dichotomy.

Literary and Artistic Portrayals

Classic Literature

- Premchand's stories: Explore the social implications and moral complexities of servant-master
relationships.

- Rabindranath Tagore: His works often reflect on societal hierarchies and human values.

Films and Media

- Bollywood and regional cinema have explored themes of loyalty, betrayal, and social justice
related to this dynamic.

- TV serials depict domestic life, emphasizing personal relationships beyond social roles.

Contemporary Literature and Art

Modern writers and artists critique or reframe the traditional roles, emphasizing human equality and
dignity.

Modern-Day Manifestations and Issues

Domestic Help in Urban India

Today, millions of domestic workers serve in Indian households, often facing issues like low wages,
lack of legal protections, and social discrimination. The "Naukar Aur Main" relationship manifests in:

- Legal challenges: Absence of comprehensive labor laws specific to domestic workers.
- Social stigma: Discrimination based on caste, religion, or socio-economic status.
- Power imbalance: Employers wield significant authority over workers? lives.

Workplace Hierarchies

In corporate or institutional settings, the master-servant relationship has evolved into
employer-employee dynamics, with power often misused, leading to exploitation or workplace

Published by: apprenticeshipfinder.org.uk Page 8 of 19



naukar aur main Reference Vol. 2023, Issue 9

harassment.

Cultural Shifts

The younger generation is increasingly conscious of human rights, dignity, and fair treatment,
prompting societal debates about the ethics of service roles.

Ethical and Moral Considerations

Exploitation vs. Service

While many domestic workers perform vital roles, exploitation remains a concern. Ethical
employment practices involve:

- Fair wages
- Respectful treatment
- Legal protections
- Recognizing human dignity

Social Responsibility

Society bears the responsibility of ensuring that traditional hierarchies do not devolve into
exploitation, fostering environments of mutual respect and dignity.

Parallels in Personal Relationships

Beyond Employment: The Emotional Dimension

The "Naukar Aur Main" dynamic isn't confined to employment?it also reflects in familial, romantic, or
social relationships where power asymmetries exist.

- Caretaker and ward relationships
- Mentor and mentee dynamics
- Authority figures and subordinates

Understanding the underlying themes of respect, dependence, and human dignity helps navigate
these relationships ethically.

Conclusion: Reimagining the "Naukar Aur Main" Relationship

Published by: apprenticeshipfinder.org.uk Page 9 of 19



naukar aur main Reference Vol. 2023, Issue 9

The phrase "Naukar Aur Main" encapsulates a relationship rooted in societal structure, cultural
norms, and human psychology. While historically characterized by hierarchy and subservience,
contemporary discourse urges us to view such relationships through lenses of dignity, respect, and
ethical responsibility.

Key takeaways:

- The relationship's roots are deeply embedded in history and social fabric, but they are
adaptable.

- Modern society must address issues of exploitation and ensure fair treatment.
- Personal relationships inspired by this dynamic should prioritize mutual respect and human

dignity.
- Literature and art serve as mirrors and catalysts for societal reflection and change.

By critically examining and ethically managing the "Naukar Aur Main" relationship, society can move
towards a future where human interactions transcend hierarchical confines, emphasizing equality,
respect, and shared humanity.

In essence, understanding "Naukar Aur Main" is not merely about recognizing social roles but about
fostering a society that values every individual?s dignity, irrespective of their position in the
hierarchy.
 

 QuestionAnswer Naukar aur main ke beech kya rishta hota hai? Naukar aur main ke beech ek
adhikaron aur zimmedariyon ka rishta hota hai, jisme naukar apne malik ki sevayein karta hai aur
malik uski suraksha aur suvidha ke liye zimmedar hota hai. Naukar aur main ke beech sahi
communication kaise badhaya ja sakta hai? Sahi communication ke liye dono ko aapas mein
vinamrata aur spashtata se baat karni chahiye, sunna aur samajhna chahiye, aur
misunderstandings ko door karne ke liye prashn puchne chahiye. Kya naukar aur malik ke beech
samajhdaari bahut zaroori hai? Haan, naukar aur malik ke beech mutual samajhdaari aur samman
bahut zaroori hoti hai, taaki dono apne kaam ko sukhad aur safal bana sakein. Naukar ko kaise
motivate kiya ja sakta hai? Naukar ko motivate karne ke liye unki achchi pradarshan ko sarahna,
unki suvidhaon ka dhyan rakhna, aur unke prati samman dikhana chahiye. Naukar ki zimmedariyon
mein kya kya shamil hota hai? Naukar ki zimmedariyon mein safai, khana banana, kapdon ki safai,
aur ghar ke anya kaam shamil hote hain, jo malik ke sukh aur suvidha ke liye hoti hain. Naukar aur
malik ke beech kya samasyaayein aam tor par hoti hain? Aam tor par samasyaayein communication
gap, adhik kaam ka dabav, asamajhdaari, aur adhik mazdoori ki mang hoti hain, jinhe sahi tarike se
samadhan ki jarurat hoti hai. Naukar aur main ke beech bharosa kaise banaya ja sakta hai?
Bharosa banane ke liye, dono ko imandaari se kaam lena chahiye, sachai aur transparency ko
badhava dena chahiye, aur samay samay par appreciation deni chahiye. Aaj ke samay mein naukar
aur main ke beech ke rishte mein kya badlav aaye hain? Aaj ke samay mein naukar aur main ke
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beech adhik samman aur samvedansheelata ka rujhan badha hai, aur dono ke beech adhik
samvaad aur samajh ki maang bhi badh rahi hai. Naukar aur main ke beech achha rishta banane ke
liye kya tips hain? Achha rishta banane ke liye, aapko sahanubhuti, vinamrata, samvedansheelata,
aur ek dusre ke prati samman dikhana chahiye, saath hi sahi communication aur samay par
appreciation bhi jaruri hai. 

 
Related keywords: naukar, employer, employee, servant, boss, work relationship, hierarchy,
loyalty, service, authority
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Naukar Ne Meri Gand Mari: An Investigative Examination of Workplace Exploitation and Power
Dynamics

In recent years, discussions surrounding workplace harassment, abuse of power, and systemic
exploitation have gained prominence across various industries globally. Among the myriad of issues,
a distressing and often underreported phenomenon is encapsulated in the colloquial phrase "Naukar
Ne Meri Gand Mari", which roughly translates to "The servant/employee has violated my dignity" in
English. This phrase, while seemingly informal, underscores a profound concern about hierarchical
abuse, misuse of authority, and the complex socio-cultural dynamics that enable such misconduct to
persist.

This investigative article seeks to explore the multifaceted dimensions of this issue, dissecting the
socio-cultural roots, the power structures involved, the impact on victims, and the systemic
challenges faced in addressing such incidents. Through a detailed analysis, we aim to shed light on
the underlying factors perpetuating this problem and propose avenues for effective intervention and
reform.

Understanding the Phrase: Context and Connotations

The phrase "Naukar Ne Meri Gand Mari" is colloquial and rooted in regional linguistic nuances,
primarily used in certain South Asian cultures. It encapsulates a scenario where an individual in a
subordinate position, such as an employee or servant, has allegedly engaged in inappropriate
conduct towards their superior, often in a sexual or humiliating context.

While the phrase itself may be used colloquially to describe incidents of misconduct, it also reflects
societal attitudes towards hierarchy, authority, and gender dynamics. The phrase?s usage often
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carries a tone of shock, betrayal, or justification, depending on the context, revealing complex social
attitudes towards power abuse and victimization.

Historical and Cultural Roots of Workplace Misconduct

Socio-cultural Norms and Hierarchies

In many traditional societies, hierarchical structures within households, workplaces, and social
settings are deeply ingrained. Respect for authority figures?be they employers, senior staff, or
household heads?is often emphasized, sometimes at the expense of recognizing individual
boundaries and rights.

This cultural backdrop can foster an environment where abuse of power goes unchallenged, and
victims may feel intimidated or powerless to report misconduct. The notion that a subordinate should
accept mistreatment as part of their duty further complicates reporting and accountability.

Gender Dynamics and Power Imbalances

Gender plays a critical role in such incidents. Often, women or marginalized groups are
disproportionately vulnerable to exploitation due to societal gender norms that diminish their agency
or silence their voices.

In patriarchal settings, male authority figures may exploit their position over female subordinates,
leading to situations where allegations such as "Naukar Ne Meri Gand Mari" are met with skepticism
or outright dismissal. Victims may fear social stigma, retaliation, or job loss, which discourages
reporting.

Legal and Institutional Frameworks

Existing Laws and Protections

Most countries have enacted legal provisions to combat workplace harassment. For instance, the
Sexual Harassment of Women at Workplace Act (India, 2013) and similar legislation elsewhere aim
to establish clear protocols for complaint resolution, victim protection, and employer responsibilities.

However, enforcement remains inconsistent. Many victims face procedural hurdles, lack of
awareness, or fear of retaliation. In some cases, the laws may not be comprehensive enough to
cover all forms of misconduct, especially those involving subtle abuse of authority or non-sexual
humiliation.

Challenges in Reporting and Prosecution
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Several systemic barriers hinder justice:

- Fear of Retaliation: Victims often worry about job security or social ostracism.
- Institutional Cover-ups: Employers may attempt to suppress or ignore complaints to protect their

reputation.
- Social Stigma: Particularly for women, societal judgment can deter reporting.
- Lack of Evidence: Incidents involving subtle misconduct or verbal abuse can be difficult to

substantiate legally.

Case Studies and Incidents

While specific cases related to the phrase "Naukar Ne Meri Gand Mari" may not always be publicly
documented, numerous reports highlight similar themes:

- Domestic Servants and Household Staff: Incidents where household members or staff exploit
their position, leading to abuse, harassment, or humiliation.

- Workplace Sexual Harassment Cases: Reports from offices, factories, or institutions where
superiors misuse their authority.

- Construction and Manual Labor Sectors: Vulnerable workers facing exploitation, coercion, or
abuse by supervisors.

Analyzing these cases reveals common patterns:

- Power asymmetry is exploited to silence victims.
- Victims often lack support systems or awareness of their rights.
- Cultural taboos inhibit open discussions about misconduct.

Impact on Victims and Society

Psychological and Physical Consequences

Victims of workplace misconduct often experience:

- Anxiety, depression, and post-traumatic stress disorder (PTSD).
- Loss of self-esteem and trust.
- Physical health issues due to stress or assault.
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Economic and Social Ramifications

Beyond individual trauma, such incidents can:

- Lead to loss of employment or career setbacks.
- Reinforce social stigmas, especially for women.
- Create an unsafe and toxic work environment that hampers productivity and morale.

Broader Societal Implications

Unchecked misconduct perpetuates cycles of abuse, normalizes exploitation, and undermines
efforts towards gender equality and workplace safety.

Systemic Challenges and Barriers

- Cultural Silence: Societal norms discourage speaking out against authority figures.
- Lack of Trust in Institutions: Victims may perceive legal and organizational mechanisms as

ineffective or biased.
- Economic Dependence: Financial reliance on a perpetrator or employer reduces willingness to

report.
- Inadequate Training and Awareness: Employers and employees often lack knowledge about

rights and protocols.

Proposed Solutions and Interventions

Legal and Policy Reforms

- Strengthen laws to ensure prompt, fair investigations.
- Protect whistleblowers and victims from retaliation.
- Make reporting mechanisms accessible and confidential.

Awareness and Education Campaigns

- Conduct workshops on workplace rights and boundaries.
- Promote gender sensitivity and respect for dignity.
- Encourage organizational cultures of zero tolerance.
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Institutional Accountability

- Implement strict anti-harassment policies.
- Establish independent committees for complaint resolution.
- Regularly monitor and audit workplace environments.

Empowering Victims

- Provide psychological support and counseling.
- Facilitate access to legal aid.
- Create safe spaces for victims to share their experiences.

Conclusion: Towards a Safer and Fairer Workplace Environment

The phrase "Naukar Ne Meri Gand Mari" encapsulates a distressing reality that continues to afflict
many workplaces, rooted in systemic power disparities, cultural norms, and inadequate protections.
Addressing this issue requires a multi-layered approach?strengthening legal frameworks, fostering
cultural change, and empowering victims to speak out without fear.

Creating a safe and respectful work environment is not merely a legal obligation but a moral
imperative. It entails recognizing the inherent dignity of every individual, dismantling oppressive
hierarchies, and cultivating a culture of accountability and empathy. Only through sustained effort,
societal awareness, and institutional reform can we hope to eradicate such abuses and ensure that
workplaces are spaces of respect, safety, and equality.

In summary, the exploration of "Naukar Ne Meri Gand Mari" reveals a deeply embedded problem
that transcends individual incidents, reflecting broader societal issues related to power, gender, and
cultural attitudes. By understanding its roots and addressing systemic challenges, stakeholders can
work towards creating environments where dignity is upheld, and exploitation is unequivocally
condemned.
 

 QuestionAnswer Naukar ne meri gand mari, iske kya kanooni karwai kar sakte hain? Agar aapko
lagta hai ki aapke naukar ne aisi ghatna ki hai, toh aap turant police mein report kar sakte hain. Aap
sexual harassment ya assault ke case mein FIR darj karwa sakte hain aur kanooni madad le sakte
hain. Naukar ne meri gand mari toh mujhe kya karna chahiye? Sabse pehle aap apne suraksha ke
liye koi bhi khatra na uthaye. Police ko turant inform karein, medical checkup karwayein aur zarurat
pade toh kanooni salah lein. Aapke paas saboot hone chahiye jaise ki medical report ya ghatna ke
witnesses. Kya main is case mein legal action le sakti hoon agar naukar ne meri gand mari hai?
Haan, aap sexual assault ya molestation ke case mein kanooni action le sakti hain. Aap police mein
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report darj kar sakti hain aur apne adhikar ke liye kanooni madad le sakti hain. Naukar ne meri gand
mari, toh kya mujhe apni naukri chhodni chahiye? Yeh aapki personal choice hai. Aapko suraksha
aur mental peace ke liye zarurat pade toh aap apni naukri chhod sakti hain, par pehle kanooni
madad lena jaruri hai. Aapko kanooni suraksha bhi milni chahiye. Is case mein kya evidence
chahiye hota hai? Aapko medical reports, ghatna ki jagah ki photographs, witnesses ke bayan, aur
kisi bhi tarah ke messages ya communication evidence ki zarurat ho sakti hai. Saboot ikattha karna
bahut mahatvapurn hai. Naukar ne meri gand mari, toh kya yeh criminal offense hai? Haan, agar
naukar ne aapke saath aisi ghatna ki hai toh yeh criminal offense hai, jaise sexual assault,
molestation, ya rape ke roop mein. Iske khilaf kanooni karwai ki ja sakti hai. 
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